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1. JinT ^ mu—(1) ^ firqjff jpr 5117 

fuf^ (?ifirf%'e jTOf5Tf%5j%s)q-) fiTjrJT, 

1990 I * I 

( 2 ) ? 5!T«iT'^ Jr 'srq?r4n5T ¥r ^rfr^ %r 1 

2 - 'rfTTPTfq—^ fjiqjff SI? r(?r fqj ??? Jr !T>-if«rr ?t^fsr? 
=Tfr,—" 

(q?) "'rfTfw” Jr 5 ? f?q?! qrr iflfw ?ir>T?? | t 
(w) “mrss” ? ^rrsitq I,— 

(i) "’i” ^ srrfffis^ ^ff- 

% ?r#!T Jr e^fTiq;, ^ ftruni? affic iTirt? ’TiTTvpr % 
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^ TO n ftfTn* ^ nx^ % 

5rf^^(r ^ ^^Tff 1 1 

(^.) ^ ^pR^Tn I ^ 

^r^aVifi ^t‘ 5nj^’'^pFn ^ ^1 ^- 

qr %35T =^rr | 1 

(’^) "jnTTf+if^Tsft^n’' ^ ^ Pr^^ff % ^q’K 
%fq*^ z^T q^ ^ fqr^fr ^ qr^ifr 

I I 

(^) ^'^ffsrfw 3T> ^^5?rsrftre qrif^rfr qr 

siTTOTfr^” % Pa'P^'^T (^■^j ^TTqrpFFrqr, ft'tjflTcf 

sp^r'^T %■ s^rsrn: qrPn^^q' q;4=arifT^ t^t ^rfqrr) «fP+T- 
3*^1 ^f— 

(q;) I ^P^ S Ti 7?fH qr^sr ^ 
P?r4,fH-q Pnr-=n: vr |, sf.T []j 

(^) HRq ^ P^am It 

Pn-^f^P^n' % TPr^rfT^^f^q- TO% T^T ^ ’aT^T 

P^T t—^ 

(1) q’^ii'^fn'i: 3rV Pq^fq P^5i% 55,*fFr‘Ta % 

^T«r Pqr^r qri q:TnT, ^ 

^T?r7, %^r TwiTsr^r^ qrrPqr-fl* ■?:r^ ^qiK; tP-tt: Tq- 

jfT T^'X^xT n^^r{ Tm ^^ata<^ P^rfft =^i‘T P^^T~ 

^^q* #i qTT^T sfK T>2frPTT.‘ ^f ^:x^‘x 


(iii) q^m ^ 

I, TO % ^#P^^ P^rq^^ sriP^ff TxfH^ q?% 

^^jPsri’ qfq: to PnTP^^ ^ P^^ 

qpsr%’^ qr^^rfr TO^"r T^r # tq^'r ^^Pto PTO^qq: 
?rTpsrqrrcr qft ^rsf^TsfR •k qv ^rir^ % P^^'"^' 

f'^rr % f%fT 7^ ^ q‘^fji?T ^TTOTI q^ %q^' 

mr qPc^iP^a Pqrqr ^i^th q'fe (w,) to qx ^'Tir^R % 
P^ ?mt* T3 ^r & 5rr^P^q- % P^T ^^q=T ?rP^%^ 
q:T^fr qr'^^T | qt (5^) ^ir^pR 'R t?: 

fq*^q % P^ srqfT^s g-RT qr^fFoin* ^^PtrP^r^ qnrRKr qFf srTq- 
\^^ qr^T 11 ^ 

(iv) ?r^ “qr” ^tr q %^=5rR pqpq^ ^rafr af.'T 

q^ ^ Prfe’qt ^ q ?f?q«rr. ^rsft ^HP 

gm qT ^RTq'l'^ SKT '^X! ^Rf t, q^^ q?T PtTR qfr 

arh: ^ ^ nX( 

tx^ i(x %5rr % fq*q^qr qrPsr^Tr ^ ?r q^ ^fpRprP^^' q 

qR P^qT^T Pq^ PqrP?i^ TX qq; jrrpRa' q^T % P^T to% q’m ^rP^'^ 
qr^RTpT^^ n t TORq^ sqPqT q*^ 1 1 

(v) TO P^TO (0 ^ af^f^cE* 77 ^^ Pqq^'f^T^n % q'^TiTq’- 

qprq q^ ^tr ^qraff qTr ^ fPr: 

(q;) (i) TTOfT (ii) ^fi’PT^ (iii) iTOfrPr^r (iv) 
?tR^fq ^r qfrsirr afR (v) 

if Siq-pTOa' q^f TT Pq’crrq’; 


I, qT 

(2) Pq"^ qVr^5i % TOVrfr Prfr^jr q^?r griRr qr %?s*>q 
^rTT qr qf^P^q q'^i^q/Pq^Rf g-iRT qqrPq^ p^^ff Pfqrrq 
5 RT f^T TO ^rqq* ^r^^-qq*, qr 

(3) %^iq % Pqrf; qrr qr 

^rqq qr qf^roiq*!* t 

(11) ''q^P' ^ ^fP?^^r^^^ q^KV.ft^qr; ntfi ^P^Sa* t 

gft srqr^cj % qrrsqjT % qnrPqf; jqRrPiPqqp^ifr qr jTTOrqrTO % 

1 1 

3 . rr^>5 qf'r PtPqqqp qP pRfi^ qror: 

( 1 ) PqPq^’ srr< q? ''qr’' sfR ^f 

PTl^qqi* 

(i) Pq;^ q-T^"qr"qr to? qr q? P^q^ ^ 

PrPfn ^rqpq % qr^TO % (%fr q-pqqpir qfr^r ^ sf^^iqr ^ttstr 
qr) qqfgTRrqff)- ^Tfff | Tp TO AT q^ ^ ^qP^T 

PrqP^ q^Tp^TT)- ??rqpq* to qtrqq % Pto ^svP^r % 

qrTq‘-HT«r ^^qr qPcf qqrt'ss qf,* ^ ^^^71 1 

(ii) TO ^r TO^ q^^q^q-fsfq q ft Pqr tot^ qq; qpq 

TO^TTrPqqr to % qpf qf t wrqpq fq qqpsiq- % 

PTO ^ qrt qgoT spR ^fr^ftq 

fqr’T TO ^r qqf % PrT qrq-Rq TpPq ^ qrrqq'fr %to 
qr^TO — 

(qr) TO% qrrqpqq ^ qj^r qrP^a* qfr ctri^ ^ 15 

Pto ^VtefT; "Jq^ pTftq qr pTPqTOP % TOrq qR Wt^J fRT 
?rftrP^ qrirqTRr qv ^,\ qqpTO qR^ P^t^r^t 

srTcq qft fWr, 'qr 

(w) 5r^p55 iTRr PTOR % Pto PqqjfpR^ Pqrqr qqr/Pqrir ^ 
«rpq«ff ^rr^t^r g:Rr TOrrsfrq q^/q^P tr Pqqpqq* % P^^ TO'^qq 
?rC!r qrqr l/qr^r tsirt 11 


(^) q^VTO (R^r ^iq^qarrq sfrr Pqqrrq- '<qqTO % Th^ 
P^ror TO P^qrn;), 

(Tf) ^1| gf'R q-qrq'Pr n^T ^P^ffTO rrPTOTTO % '*^f^ 
PqPq^^ ^'^.TT sftR q^T-T^q 

qq^g TO ^ ^ %pTqw<^ TqrPsrqrRT q?T 

t ^qrqcT qrPsrP^^ qr^q-iWf t:j qrqtPTO q^TO qrr qro 

?T^T PTOq^ qR^ ^ ^^STT # ?>*Tr i 

(2) Prlror ^qr qq to? 
ftfroqt 

( 1 ) PfPq^ ^x TT ^ 1 % ^Jx ^ toP 

fqfq^qt PTOir^ ^T-PTOq % (3) ?ftT ^T- 

Prqir ( 4 ) % ^ (qr) % ^?Tfq f toPt^ qqrtT^ ?Rr 

?rPafw qrq^ifTO?^ ^ ^T qRp 1 

(2) HRqrRp PqqR qt qriqrfro toPto qft^^ ^ TO 

pqfTO^ qrR % q^<R ?P Pqr feTi iVPsTsa: q? % pfqq 
qro TO^«r 55rP?rf^T qr^^qiftT^ ^f ^ 

qfTOT % TO^fR ftfrnqt “TO ^ri? I 

(3) PtjrPrPto toP prlroat ^iifm qrPc^j qfr fro^ 
TOfqpqi^P. : 

(qr) ^ qPqPqq/qq R xA-frrfV^ rrR. toP ^^fi |; 

(^) ^ rrqq q*! ^'Ws tr ^P t, Pto tr PTOf^ 

^qfifTO qrr^ ^ ^ m ^ PqqPr^ Pto ^P 

TrTOTTOT frf! 11 

(q) ^ qp^rPq ^ 

qp^rPq % Pto P^P?^ 

(q-) qp toPtto (1) % (5) % (^) ^ (^). 

q^TTOP qr fqqrqp ^ TOf^TO 1; 



^TXTsrrar : 


3 


t’TR 11—^ 3(1)] 

(®) ^'T ^TrfTiW (1) % 531 ’ (5) % ^'T*Sff (n) if 
fe?r <iTTS=Tlr Jf sTffWri I 5!flTc 3fr 3?fr Jr ir^jr^rr irrwr'r Jr 
irry jrrjff f 

(■^r) 3fr 'T??.iT % r^nff ^I'fj % t? *f I ?ftr 

qr fJrq;(^ «« 'T?fq' % fq'l^rif^qnx Jr qfr ^rr^rl' |, 

i’^) qfr i^crqr ?r7ii'.fT J:Brq7 qT ?T,f^(^‘i) qfr % 

^r.Errr qq; fJr^fW rncr nfr 3 ii^ |; 

(■sr) qr'r %??iir ’ri^qipp-r ^rqifprfqqr 

Jr^r, qfk ^rfqqifTir Mqqr Jr^rr Jr 

(a) qfr fJrqir 4 % 'jqf'TJTJT (e) w> ferqr 12 % 
f^TTfqw IVt qiiJr Jf ^qifT>T qfr ^rr Tft 11 

(3) fyJrerzff qr: iR^rfin)! 

qftf qfr srqfte qfr qfr »rf | qfk fprrf 

qJt qrfsrfw qnfqrfr irr ^fr srqftqs srrr pr^fqn Opqr »pti ^ qr 
3 m ^q-f^qq? (1) % ^ (1) qr (3) % qrsf.qr Wie qfr qf 

ftPnt % JTiqiJr arrant rrrr f^rsnrqr ferr qq? |, ^w.^fer 

qff ^r airr^qt 1 

qTr5 q? arff iJq'f f=pqr fTPm q?r sreqffqqr 
qqjTT wiq, qff qq.-qfqq: qswq % srcr qr -.0^% fto 
qqq'iqq Jr, 3^% r^rq qrixq wq/rq %qr oTrqqi 1 

qq?5 q? qtq; fq: frfqq % qprrftor qfi qiqqq^i wTr 
mfqrq % Hqq it ftr^r sfqi qr fqqrq % Jr swiqrfitqr 
q^rrrq qr fq^rq, qritm, =tftq srfTOrq % ftqq qrr qrarq 

qr^qr 1 

(4) ^'r rqfqqqf ^'1 fqrqr sriq, :— 

“vjq fqqq (1), (2), qftT (3) Jf qf^fip-s fqrq'i qra % 
?)tr qr qqfsm qqrnss qq^ qrrr ?r%TTi fq,— 

(qr) Tratqrqf qfK fqqrqf qr'r qr^rr? qJr q?f, qWf, Jtqnff 
Jf, if 3ft fqfqftpq ftr^ qrrti frTqqqT m q'r fqfqfqqs qqfq 
% Oqi^ qr m qqr qr f?rT 3iq qqr fqr srftT^^r qq^qr arrrr qff 
!pT Opt aptr fptts qr^qr qrqm qff 5>rr ’ qftr 

(3) fqrffr Wqrps 'Tqf, Jrqrqf qr ^'f Jf fqrgf 

qqq fqqqrq Wqqrff qti Wts qf, aiTC, art?: fqjHi qfq 

trfiqff Jr qrsqq Jr fqqt ^ qu% qr qO^Tfam I qft qqf fqqqf 
Jf fqfiq ftrq qt>. t q ^irr sOq ^qr g;^qq qqro Jr fJOr- 
jqsq srqrqffr qrqr qrr^ ?r fqrqr ^rq, qfqqi qff 1 

4. qrqfJT'q qrqq'i'fqqf qn jqTifqfqqtqq 

(i) qq? "q'” qr qff ^ r<r<kfq f q^ 

(1) ‘V’ qqr “5” Jrqrqrf wr rn't ^ frfqqrff, far?! qfjfr 

qrff mr, ftrqJf srrqrq sirr q^r arrJ qrqfr (qrrftq ?Trr ,iqiJfr- 
f3tq qfqrftfnqi mtsn Jr qrwrqr ?rrqR m) qr qqTqrmor srrr 
qqt ariJr qrqfi fqfqq'Tf qrrfqq |, m fqqjqq Jr fqrr 5t^>5 5^^ 
fqqrifTqr fqrT qri qrftrtfq qrqq.ff 5r«w wrqr Jr ^rt I'fq 1 

753^ qf qq rsrq q qrqrq qr !Rq fqf|q qrfqqriTt siqr 
raqqqq qrtr apcr f qfrr; ftrff ftfimf qr fqq^fer Jr Ottt rjqj; 
qiq qptf oqqqs TWT Jfqi qriftqr ^qqpiq I I 

(ii) qq^iss ^Jr qrrafqRs qrrrqifr Jr qrq aft qwqq 

'ntr q^ |. fJ'Jfi fJfqftaj qq rp; fqrjfqq Jr fartr, fJiqJf 

PcOfq qrrqtq ?f»T srqftrs qft qrfffqf^ qfr qf ^ qffq; farq qr 
fqqfq-T J: fq^T tcs qrTqfqreq qnfqrrfr ^q qq % qffr oq% ?ttt 
arfqq qq % tqqqiq, '^q^f srtqrqff qfR oqjr qr^qq ^ 


q;qqqqi qr'r j!3% fq qqJ^ qtr qqq qpqqr rsqi^ 
t, qrq>r qrt fqqrrfqq qrJqr; 

(iii) qqftas qqqr qafr Jf JrT^ Jr qfqqr qrqqtfxqf ^ ftrqf 

qq qr fqqfqq Jr fqn f^--Tix %n ^rr?, fTrtrrfqq %x qJrqr 
fqq% fqq oqt Jr q?qqr oq^fT fqqfqq Jr fqq q^fiq 

fOnt; 

(iv) qriftq fjrqr qfqfw qrqq.qT qq, faiq^-r afiqqqq 
qqif'qs jitt qJr fqfqRr fqrqi q!(i |, 3q qq q'’, fqqfqq % fqrr 
fqqrT qrt qjrqr, qJr f■ qqr>s5 gtti, qq;^ qq qq % fqq fqfq- 

qq Jr fJrqrrfer q qfr qf q); q^j qq qq arq % {^) 
qqqqq qq qrr q^r tqqq-q qr qqqq.q qr; srfqqrqq qfr | qj 
■'^q^qrtr qrftqqqqr, I (^) qnjqq qqqiTf q?q qqf Jr fqqq 
fiTT 'sqr^ wqrfqqf qql^ fKi qiqffqcr qr qf I't, qfqqrq Jf 
qj' qq qt fqqjJs % fqq vjqqqq qiqr qiqr | q)t (q) q^ ^ 
■aqfqqq Jr ^ (5) Jf qfqq qqq^q.qff Jr qqq r^ 11 

(v) qqpss fqqf qOrfw qqqrfi Jr qiq qr qrqtq qt 
fJrqritq q^r qr^-ii— 

(ip) qfq qq'its grtr qrqrfqq Tq^ qrj qt trrrfrq ?rtr 
Jrifiq ntqit Jr fjrrfr fqqrq t tqqqrq tqqqiq %■ qfqqr- 
qt qqqqiq qrJr qq qq fqqfJq Jr fqtr q^ ^ fgqrrfrq 
qrafT'^r |; 

(qr) qfq qrfr qVtrq iq?fr q«T qq qr qrqqrt qr? 
jrq>s Jr qrsqq Jr jqtrfVrfJq'rqq qt qr qqrqt 
tfqRT fqqr | 4T ^qJr f%qf q?4 qqq qq Ttfqtr 
qt q? ^rtanfaqiq Tsqqr I, qRrqqq Jr fqrr qqtJq 
%rtT I; 

(q) qfq qq>5 ^1 qqT qt ati% qqrtq qr mxt^ % 5: 
qrq Jr q'rqt qfqqrfqqr SRa qt Jtqr ; 

(q) qfq 3q4?r JrqiR JTqi'tT qq qr Ccfr | qr 

,3^ Jtqrfq^ (fqqJ> qqr'rq qrsrfsrsi qtfqrfr sirr 
qf qqqrf^ Jqifqqfq Jr rqq 

qiTO qr q^qqr qt J'qr fqffq t) fqqr qrqr 

I qr ^sfrfr^qr qr fqqr qqr ^ qr q? qqft^s 
qr qq) Jf ^qJr qrqtq qf qTfrj % qrq sft 
qqrfJq % ’li fqqf fqq q> qq)ts qfr <faft 

qt ^Rqqr q|t t? qrqr |, 

(5:) Orqq 5 if?jfqqf«m wiqq qr qftfq %qi?t wJr 
qrJr fJr?fr qq ^ qnfqq Jr fqtr 1 

(vi) wq'rq, fq^tr srTErfw qjfqrtV qtq?# ffwr q| 

qjqrfiq fqq'TZ fqrfJ-Jqrqqrt Jrq qjrqr qr q^ 5rrq?qq ?t, 
fft qq m fqq^ Jr fqq qq# qqqqqqr 

qr qqartq qtJ Jr fJtq 'sJr ^ srrcqq Jr farr qqi q^ir, 
qt?! ?q qqrqq Jr fqq fqfqq qtl-ssn q|f Jrtrr 1 

(vii) ?rrqiq,5rqq fqwqqrt q#Ks jr^i jf jjr 

qq qt fqrjfqq Jr fqq qftrqq srfqrapse spgg.ftiifq % 

Jr ^ qq^q Jr qqq Jf fq# ^qr qi qq qt 'q# % fap? 

Oratfta q*feq qqqq qfq ^ rsT J qjrti qpq q| 

qf^w qrqqf' q'r fJqrtrETfq ^qT qr qq qt ’fqqfqq 
Jrftrq qrqqT 3qqqT qqqqi t 1 

(viii) q^'qrq, ftr# qq J? farT q#as Srrr fqqnftq 

fpiT q'T ftf, qrsrfqr«q qqq'qf qr qUtq ^q Jf. ®qqqqqr 
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ifT •pr sr^r® 

ft'fitrTsfT ^'r fT'T.sr t ’J,?: ’T’^ 

% Hrtfc ipT’rr i 

( 2 ) "n” ‘V’ wwl t ^jr q-eff *r frfq^ctMi 

(i) 3i^E sttt irrEffw^ 

f^r iT^ "n % f5p7 5r5Pr*r T?rr Wf qrrPrqr 

% 'mr7[ !T«W STfTcfi % I't^' I 

(ii) %^!r %r^?i 3 <Tr 'R?r<T5 'V' ^rf ?r!T5 ‘V’ 

vf *r jT5?f'jrfipft5r^ % jrqrftsffcr ^f^acr 

jrp >5 ii<i srzfrfi.?r srfsftra: fir^Tf^ 

% sriTt^^ % Txfrsrr -^r ^T.'snesfiiT % ?rs 7 -£fiST 

5 fir 51 ^ H^ETT swTO ?T^Rri Tcrw 

&^T«T«rr ^ fw sn^ | i 

(iii) - 3 ^ T^f ®tfq?T ^rff fefr "k % 

spRrP4' Orsrffcr q?f nf t, ?rra™«z 

st:irarrft:^«f STtP^iq^ %f5T^ ?7.ariT 

iyipy 3^% q'l'^ '3^ OTcjff^ 

qqfpss sro ^i- 

fKTPwrfsra %qT wr «n- ; 

<n?5 wff qfrf JifErfti^ q^’r.rr sriarx qx 

T? ^r.T^cT ^ *iqTq q;^'f % 

fli«r q?^ fr «rf’c»r qr»: r^r | q-s q< qq fqqpRf % ftr^ 

^ ?(Taft qr % qT<r qq qq fqqfe; % fqf|ft 

rsiPipF 'rff I ?iqq^ qff qrqr 

•jtnjqi, qfe ' 3 ?r^ ^ tt qftqf«rr OTtqqq ^ ^Sfr qrq 

wf I -t; qf? 7 r q'qqr-Trqlq qjf q-m <m; qr wtc firqq 2 

qtf ?r ?ii=q„q ?iqfq q wqri frrq qqtqjR fqq're tw 

nqr qr 1 

(iv) qfq 'prftqr q'K srftrOT finriq qn sRf)t; 5 , 

fj:qf? m qf ^ jr^rq^iqR ^x w rfwq 

qr qfqar |% qtfg "< 1 ” t? t^qfpt q?rsqq?qr 

qrqqr #qq qff 5 >rf eft q^ qqmq, ?rhc srirom 

qt[tfq^wrenT ^ "Pt 5 # gqqr §-qiT errf "q” ?rqT 

qr qq Jrftiefr Wsr qrWr H» 5 ; 5 ‘V’qrq%cs q?<fq<Tf ift 

% fir't qrqrfipq qn: q%.ri qk . 3 % ffqfq ff 
mirispq qt nf Pm ^qr*-? errq ?>jT qq ;?qq 

Ti^rfq^qpr *f Jrqfp® sitt qw ‘V ?rraftrfe 

qjqqfft %qrirtqrq qr qiq f; 

q^qj, q? q^f qqr fr pffer % Pff: qfTrfq;q qrrPiq, sfrt 

srfiim ^rwr % C' qq mq.? srfqRrq 

qfrfH^qr^iq sro fipqi- nqr | qrfqiwf qqsq frqfr qf^ qr^r 
qrqiqrq qq qrrqqrff ^<ri 5 rh:|q'^ mq q?rqw q.qfqjq 
sreqrqfer q;e:q % %r !fq^%=T qrrqr i 

(3) «rf$rfirqr mirq^ qrsfqTftq'f qrr jq’’fqfqTt3rq 

(sp) qff ipqqrtr, qr fipefr qq <n: ?mw | qfq^-q 

qtfqq qn; fqqr ^iqi ^ fqqq 5 qq ’oqfqqq [ 1 ^ qn’ 

(i) % qr^qrr ft«ft q? qq; |qtrf?rMtqq qr qrw 
5 >rr, qvg qf fq — 

(i) q? 'jq qq ^fq; sfmffr qi Pfqfqq qfqr: qrwprrfm 
% mm er fq^ffer fqqr qqr m ?fk - 5 ^ qrT'w 

t firer mfw ^ ^ ^ifaraq" srtfq^ fqtrr q-qr | ^ 


q'r sqfET % tqiere:, HiqrRt if 'sq% 

qfqqqq q'! q:it ?fwTmr mff 'ft' 

(ii) q? mq qq qe:, fqq 'tk jqq>r arir^Tfaqr.T t 

qftrqftrer |tft fqq 7 ?q ?rqi | wftq 

(iii) ^qq ^ qff ^i^Tet % fr^ft effw ft. 
ft qf mq ftrqfti % ?iftiq «ftftq 1 ftq frft qrm q^ 
I ftk q ft vjqft ftqr fft^ffr qfr ?Tqqr fftt stift 
% fftT 11 

(^) afsrfft^ ?«nq'q^ qrqqrTt m qr-f,^ ft ft 
qrfftftq qtiftq fftqi w qi sf #1 qq:% qr qq qq 

qq qfqqRtq ^ grvqqr Fsrq qr > 3 q^r mt qwi-qfqq? m 

irFstMlftf qi^mfERTiq, I (^q qqr fqr qq ^Cfi 

qr eTTsrftq fttfqq q feqr 'sn w ft ; qfq ^ ^tqfq % ftter^ 
sjqft fmi fftftr Hnfqq qq q'e: fmftqq ^ mm q qft ^rr 
q% qr vjqft fqfttqq ft fmt ftr qf mrqr ftt qf 

?rfqr^:q q.w I ifi .jqqfaqrrfr fqqft iTsfiq q^ fqqtqq 
Ejqfft I sre qqq 7 «q qnft ftr mfq ft fttgq: 

qqq fmftqq qr qq q^q qr^ft ft fftqjq Tfqi | 1 

(q) ^q^tfcT (qr) qfK (w) ft^mR fqrftr qrftqrfi 
ft mqft ft qr.q qff ^tft fVqft ^qft sri q.ftRi q? qq qfftfttqn 
ftftiqq? ¥q ft q.Tfti | ft rnsR srrfkftTff ft 
^qlRT ft fqqq ftr^'f ft qEf.R rsqq Jqrftqfq fqqfer ftt 

'oft qftq'iqrr qx x$ qift ft ^ ftim sfr 1 

(4) mfttq ft ftm ft f^xr wt qqft ftt fqqfqq ft 

fttft ^rfftRft qrftft^'ftftf ftr -jq^qr qrr qmixq : 

rqmrqrr^q ftrfErqrrfxftT ftr, qrfttft ft mm ft si-mr qft 
qq'f ftt fqqfqq ft [qq qr% qfmr qfttrrr srrmft ^ gmrtr 
mff fftiftf ft ftftrq fq%r qrtqrftf, qqqq mlq ftt Mfttr qrtft, 
qfrfqrsq qrftqrfxm ftr qqqqqftr qrr qrqaRir qrxft ftr qifsqrR 
Itftr: 

(ft) fttfftft sfrt, ftfwft ^mq rjq ftftqifxqf ftr qimr ftt 
fqmrqfftq ft Prq qrqtfftq fftq >nt: t;— 

(1) fqqq 3ft rjqfftirq (1) ft ftq (iv) ft qr^ fxftts 
ftt qf trrjg'ft’ ftk tr^j^V ftqrsff fttt qqf ftftfmf; 

(ii) rsqftt rjrfqR ftt fqqq 3 ft qqfm (1) ft ftq (/) 
if qftqq ftmftf, pqmqf qrfq ^ ftqTtqq | mjj "q” 
ftqrftt qftt qqf if ftfqcfqt fttt 

(iii) tr^“q” qrTqfw ft qq rf tyq ft sqtifsrfqrftsrq ft 

ftr fm ft trqfqqq (2) ft ftq (iv) ft qrftrq mtq 
ftt qf “q” irqiftf ftrt qqf ft ftTmt; 

(^) fqqq 3 ft xqFqqq (l) ft (s) ft qtftq ftmpftf, 
fqmqfqrrfq ft ftfm'f ft qrqtfqrq s-rtoftf ftt qrqcrtRfmr 
ftmq qr fftm 1 

(q) mrft fmsr ftt 3?rt xqfqqq ( 2 ) ftftq (iv) ftfftfe: 
?, qqf "q” ftqiftf qrk qftf ft srfir qrqifftq qrjf'V' qrftqrfftftt 
ft qrqft ft qfrfqftqrmr, xtsprix ftrt srfftsrq, m ftmtiq 1 

(5) mtq qrqqft^ trt ftrqqTxq fqrqqi^ qfafw qrft^rfxqf 
ftt fq^qq ; 

(i) qqntrfqqr fttTrqq q. fq-qiq fqrfti srfsrfw qrftqrftr ftt 
fqrftr qft qq qr ftqr qx fqqfqq ft ftiw fqrrft fftq 
qqrftqfft qrfttq m 5 nr >5 ft q^ qRrftrrr ftr qf ftt 
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[^r«t II—3(i)] 


OTJfrir fRT ^ ’Tf Rroftff !Tr srt f?>T ircr 

rnm^pJ! tt Am ^ifsrfw ^4^ffr 

^ sii^ ^rrft % fsfiT 
^3^ JRft^ spt ?fk STfT fr, 5l!Jfl^ 

^ I 

(ii) sufwdt ^^rs?! ^i ft’ffer 5nfsm:ift sffgf^ 

r^#EHf ?flT ?Rff tn: pTiTpfq STWI^ ^1 ?ft3: fjT^ir 
3 r^ fsTfET f TO ^ f^i ^ 

TOWrf fer m ^ ^ fTTOld Jflcf SlfSTTlfTcT fTff 
I 

(Hi) JTTf^?Rr?ft ?nrOT ftr^fr ?ifaf5r^ ^ srfira^ 

sp^ tr^ JTff % 'ffrsT sTcf^. iri srfir- 

fw ^ *f t^Et^ St^fe STO fer >ri^ ft-fsff qr 

jjw ^nrsfr ^ »rr?: fen >pii | i 

(e) nr fewR % ^'t ^ifaftro: qr^^rPtirf qrrnfesnr 

OT fer<T ( 2 ), ( 3 ), ( 4 ) ?ftT ( 5 ) ^f feer ?icr ^ A^T^z 

ffe H; fei»T 12 ^ srmriff % ifera’q: jtt fewnrr- 

em, fe* w^rifr ^f 3 ft ?trsTO' n'fefe'^ EftPrct fe^n qzn ft, 
spt tWao srqftss qft gfeft qr?,^ fir, feaf q? ^r ftfer qr 
qfe 5^1 nfafw atfef qr?t trira qi aqhw sto 
(qTOfeqfeTT ^ q^lr gq'^Tsa gr) nqrqferqrt tr^qf, 3ft fe 
feqa^ ?ranT feat qnqf^rq n wqfer^ ?>, n^qq 

ictqqrq !>, fea 'tc feqpRf ^ feir fe^qq qrfamr sri 
H qsn 3nnr | , 

qrfaPn^ qqf^ff % jqqrPTfefiqnT % few qrrqqifr # 
trqrqfV 

fqrtfr iqfefe3? #r fTOfefefr->rq % fe''^ wifeifr 

arfw ^ OTm |l 3 niTqt, fe'tfet— 

(qr) ^ ^ m fe^ feant ar tfqjpr if sna q? afir 
qr5c^% feiT, 3n| OT# smar Jpfess ^ qrsqq ^ ^r qf ?> 
qr qtfqqr, ifeir^qq fq^rr qqt |; qr 

(qr) ^rqr ^ qqqqiq nqqr cqrqqq qqqi qi qqq 

g;q %qtfqffe % fer^ ■?q^f qfeqj qff ^qfsptq feqr qiqi 1 1 
5 qqiqq qq qiqETTOq 

(1) (i) qfff qfefe^ qjjfqiff, gq^^r % qafe 

qqrmqq 1 ?% q? ^ jqqrfefeftfeq feqr qrqqt 
f3tqq?i qqqqtq q#qrq qtmmq ^ pqfq 1 1 

(ii) qfq (i) % qqfeff ^ fecr j^rfrq tqqqiq ^ qf qqqqrq 
qfqqq ^>Tf f3RTq?t si'feqrqq qrfefep^ ^sferct % 
tqqqR % qrfeq?qq % qqtqq | %Ak feqqq f!j;qqq 
qqq ^ (qfeqi' qqq q^q) A qfe^ q^ | 
3ft qfqfe'e qqfqtff qrqffeq fei^ 3ri^ qqq qrq 
qn: Tfr I I 

( 2 ) 3tff pqrq qqqqiq qi% feqr qq^qq q? if fefer 

qqqsq q^f I q^ qrfefe^ ^qqift feqr ffe qqqqiq 
qr# qq q’- yrofefefrfqrq feqr 3rr q^qr: 

q^E^ q^ qq stqfe—— 

(i) fiir qq % tffqqiq qrr qfwqq ’.rFsfipq % 

tqqqrq % qfewq ^ 10 qfe?rq *r ^rfaqr q^ 
qfh 


(ii) qq qq qq ?r fq^qaT q^ | 3ft srrsrfqn^ qnfqff 

qR. qc~qq mfeq qq % rr qrq qqarRjff % fef’ 
sfRRTicqq: ?ftqtq if qtqrqffqiqqT qq t qr qiqnqq 

qrqrtff fq^qq^; qq ^tqr : 

qqg q? ^ fe— 

(i) qqqrqti q^ir qq^ (i) ^fqqam^ q^iq 
feqf nfafe^q qrqqift qff 3fr feqr q^qqq nfeq^qq 
qqqqrq qr% feqr qq % feq; qjfrfeq qi qrfqfeq 
feqr qqi | qt qq^ qiq qr qf qq qt qr^ qqfqRT 
qi qqrqfqqr ski fqqfeq % feir qqifepfq q|qtit 
I'r^ qifei, qi qqq Jjq fqqrq q ^ qq ^ qqR 
spqsq'f q?( fet^q qf qqjqqi^ qK -<f[ ft, qk 

(ii) qq feqr qrafe^j qr fecft ^'T fqR qqqqrq qfe feq 
qq q< j^Kifefeqffeq feqi qisi t qq^ qq qq 
si-qq =qiw qqqqiq % qiq ^ srr^ # ^ ^nir 

qKj qf qnqqi qq q|f feqi srrqqr atq fetfr gspftq 
qi q^qqr; qqqqrq if ferqr qq ^r OT^rssrqr % qiq^ 
fe'qf 3qfer qft ^ ^ qq fetfr fqrq- 

qqqqrq qrit qq Tt jrofefeiffeq feqr qqi 1 1 

(3) 5 rfr qftf afefeK: qrqqrff tjqrq fqrqa irqr (jqqffeq 
^q) f-iqq, 1 98 6 if feFp qqqqrqf ^ few fe^ qqqq-tq q 
qqq qrqt qrt; \fi|, qqiqfe^ qqrwq ^^q;qqiqf% 3 qt.ifefe!ft 3 rq 
qft sqqqqr ^Rit % fe^ q^qq sfet^s qfr qq% feqqwf qft ftqk 
qRt trqq qi ^ 3 tfe qqqia qqfetw qq% gqti qrfeq qq q^ 
feqfer % feq fefef q|qiqwK qqq rfeiq qrqsiff qf^fefqqife- 
qf qft smq if wf |q qqqqrq % fqqql % srarq 
qtqq qqqqrq qqr fe few qqrqq % Ttrqtf % qqsnfeq feqr ai'?, 
^ qqfes qq tf^feq ^r 1 ^ fqqq ^ ?fe: fqqq 

6 % qaiq qq% ?qiqq % aqrsrq % feir q:qqrff qqq jqfrfeq 
qqq fqqq ^ qq qwrqq qqqqrq 3r> fe ^qftqq %?Tafqqiq- 
arfeq fe'ir qqr l> ^ ^irw qrar 3 rrqqi 1 

6 aKsqqfefqqrfeq wfErTw qrsfeiftqf qq jqqqiqiwq ; 

(1) qftf nfafee qrqwifr, fe% qf^ ft jqqifefqzfrfeq 
feqi qt =^1 I, fqRfefeq iiwcff qfr stsqR jrqqqqfsrq ^ 
qfq qqir ^ fqq w qff itqr— 

(q) qq qf qqq qqtra ^ qfqqr— 

(i) fetfr qq qq, feqqi qqqqrq qq qqqqrq frfqrq 
qq I, feqif qi wfafe^i ^ftfer feq qr^ % qqq qr; 
qi 

(ii) fetfr qq qq, 3 fr qqfeqw if qq qq q rfe^qt: |, f 3 i% 
qf qfsrfe^ qrfqq fet wfe % qqq arqq feq qi; 

qi 

(iii ) fe'tff_ iiir qqqifr # qqi #, feqqn wfERqi-q qqqqiq 
%tqfq fefqq qqr (jqcffeq ^) fqqq, rase % 
qfqiq 2900 qqq A wfa^ qff | qq/qq tisq (qf) 
^ few fetff iT 3 q if feqq/f 3 iqif qqt jqKifefqtffeq 
^ rfetsTT ^.?r qqq 5-irrqq ^i ••■qqKir qr»q %• 

feq wqfrq feq; wr sfk qq watta qf wwiq if, feqif 
qf wMw qffqqfeti wr^ % qqq qqra qi 1 
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THfi GAZETTO of INDIA : EXTRAORDINARY 


[Part II-^Sec. 3(i)] 


fwr wi | ; 

qT?5 ft; 5 il, nsrrfMa, #ffim % 

ir t^rx x^i^wx'n *f ms 

?r|r I •• 

T??5 JT5 srrar t, f^Rr^f 

srwT trPrc^ | i 

(w) ^tr? ^msn, f^#r %^<t *p 

?iRfr |, f5r% ^Rr ?rf^ ?rt 

(2) 44 ^t[pfij(f (1) 

spTfiR 5^: ?rfrr 44 ^f| ^ f^rcj ■na’ | 'rFifw 4 n>^ 

STPPT # OTrJTto % q-^T 4 fqqr?<T q?i qqfq qj^qi ^ 

^ q? $, fqrqq q| ct?qqq 5 qqiM=i 44 ^q fqrqi ’rai t, 

# ?nfr? 4: ?4 rih ^ qjiqf^rq ^ qarq % qtsqq 

% qrrfq^ rfR qFw'q fqqnr {^rrsrsrq qqi>^) ^ qr "q” 
qrqqrqr fqq( 4 qrqqR ?ftT sifq^Tq q^ifq^sn^ qf feqt 
5Pt qtqi I 

(3) qf? fqq^ qr?:q q>q qiqi qi^i | ?fr qjqqt^ 

qri fqa'qiq ^qqifqfqqTqq siiff^iq qiqi qit^qi qtq qqFsra 
qTqqift “?rF£rf?r'^ qr4qiqr^” qq ^ qfqqrqr 4 fqr<ft 

qfg^q qtq ^ fr^ 44, qrr^qrqqr qq % 4Fiq jqqiMqqtqq 
% fqq qqRTTcq qrqqjqt qiqi sfi'^qi 1 

(4) qqiqtqq fwfqfqra sfix 5 ra! % sq^rq ^~ 

(v) xrfwfm^ qrqqiqt qri wqqr ^ tqi w, fqq^ qqfqq 
q? w I, 5fr qq4: qqfqrq jqqifqfqqrqq t qq 4 ^ qf |, 
qq qq q, fqqq qi jq: qqiqtfqq wi |, qq^qi ^ fqrraq 
i(r fqq qqqr ^ 'Ptf qrqr qfr ^tqi; 

(^) 51: qqrqtsrq ^ fqq qrifqif qqrqr qrqr qi^qr— 

(i) qq qrfra q, fqqqt jq; qqrqtqrq % fqcr fqq?q qq 

qqtq fqjqi qrqr |, ^5 qrq # qqift^ rx (fqq^ 

q^qqq fqqqq/qqqrqrqq qjrqqrf^ ^ qpq ^ ft, 
!qqfq q|f |); qt 

(ii) qq ^qrqq qrft^ qfr, f^rqqfr qq 4-, f4rqqr qjm 

4gqqpT | qi qq% qr4: 4, =sfr qqqqq qqFm ( 1 ) 

qrq (q?) ^ (i) ^fk (ii) ^ qsriqgr srit fqqpq 

qqfqR'q |; qfk qik 4, 4t w€ (iii) % 

sffa'Rt srr^ I, qqf^’q qr^q 4, qrq^rft ^ krqf% qq 

^qqqiq fqjqt "qrar |, qr 

(iii) qfq qf jr: wnfrsrq % krr fqqr?q qrqq ?tqi |qr 

?qrqqq ^ I qr ^qrfq^qr % krtgqqr Iqr 

I qr ^rqikr^ ft qnqi | qi qqpn ^qr 4 qff qfqt 
I; qfk 

(iv) qq qnTqr^ qJt qqrr 44 fqqqqrqkr | qt qq% 
fq^ qwtqfqqr qqqqrTfqf % qsqatq ft qrqr t, 
qqrkqfq, fqqqq qi q^qfqqr qrrqqrffqf 4 qrq 
qf4 4t qiqfq ^ ikrq 1 

(q) yi: qqiqtqq qqRtq, fqqpT qr qratqreq qqqiqtq 
Jr ^qro qfk qqfsrq srqit^ qrt Rqt^ qft qf frfqq % f5tq 
^ fqrqr qitfqr 1 


(q) ^?3qq^ qqqqiq qrJr qq qq qf% ^ ft jqrifqPiqtf^q 
fqrqt qrqfsrc qrjfqrft qrt, fqrqt qq qr qqiqi^ fw qrr 
q%q( Iqrqqq qqqqrq ^ rjk tqqqrq % gqqtq | sfk qf 
qqqqrq qr^r qq qr qqrqrtqq fqir qrr4 % fwq^tf 
qrqr q|f q^qt q ft qf qqr qq qq qJr q^qqq tqqqrq % 
qT«m % fqrqrq ^r 1 

(^) fwqq qqqqrq qr4 qq qq sqqikrrqqtFqq ^ ^Ftr- 
ftre qnqqiqt 3 ft ^fqqq ( 1 ) % 4q (qr) ^ gq 4q 

(i) qr rsqts (iii) % qratq ^q; qmqtqq qrfqr |, qrriqqr 
fqqw qfrq qqriqrfq^ gsTK % qrr.sr.t. i-i5-84-4t.rtq.-IlI 
qrqt^ 3 - 9-84 % fqq-=rqf % ?iqqrq qrfkrfq % 4q«Rr qrr qm 
ftqr, qpq 4fqq ^q 4 qfr rs^fqtqqq qflqrqw qiJr qq qq jq; 
qqqqtftrq ^q krqr srioi | fqr^g qf qrtqw ^ qffif jq: 
qqrqtspT qtq4 ^ krtt qrw frqr 1 

(^) qrrqFqq; jqqifqfqifkrq qr fqpt sratw qrq4 qrJr qif& - 
fw qrqqrfqqf qrr q^qt/fqqrqt/mkqT srqr, qqrftqfir, 
^fqqr qftq qfqrsm fqqrq qi fqqtqq qftq Jrfqrsrq qfrFq^qrq 
qrr fqqtf 4r qf fqfqqqf 4 tqqr 4 imiqtsrq % f?rit qf^rt qrqr 
ftqi qftq ?T?ffqq qq 4 jqqfqfqrftF'qq ^qqifqqt ^ qqrqtqq 
4t qrniqqi qrt 4tq fqqtq 4r qf qrq fqfqqjff % qqsr 4 4r qirjqt 
ftr=f qqf qrr qrqr^q srqrfqrff % qrsqq 4 qft wr^ % krt qfJr 
% qqarq qff f^qr qqi 1 1 

(®) fqrqr fqfqr^ fqqi qr qrfq qr fqqrq qr qqJrqqrqtfqq 
fqrt? qi?r qrr qftf qqqts qqtirrq q^ fqrqr qiirin 1 

( 5 ) ^q fqqqt % fqqqaqt % ?r^q jqqqiqtqq % ^ 4 

fqrqt qrqqrq't 4 t fqqfqq qrt qqrqiqqq qrqr qqn, qrrqwfor qqfw 
qfk qrrqqfT qqfq % qqq q^ qrq^r % fqrt ktqrffq 4 ^wi ' d< .q 
8 R 1 qrqr srrqqr 1 

(6) iq fqqq'f % qgtq jq: qqtfqqtfqq fqnt rjiT^ qk fvqt 
qrqqift 4t qqiqt qtftqfq xttx fqsqt ^vqft % qqqmt % qiiq^ 
qrft qq! qq qq^ ftq 4t jqafqfqqtf^ fqrrt qt^ qq f*p4t 
qMqir:? qqfqrqt % qqq 4 qtq^^ r 

(7) fqqq 3 <# qqrq qqqqq sqrks vt fqqtf qrt qf ftfWf 
qn qqqtq fq fm! % fqqfsnff % qqqrq jqqifqtqqtf^rq qr 4 - 
qtfqqf % jqqqrfqqtqrq % krtt qqfqq sm fqrqr srr 
q^qr qfq gqqq qqq qq qq ftfqqj^ % qqq 4 qrqfqlq'sa fqn? 
qrr^/qrqrfqq f^ qr 4 % fqit qrtf qqqqq qfqfw qrjfqrqf 

qff I I 

(8) fq fqqqt % fqqq 4 (qq% sqfqqq (i) Ir ??q (v) 

!CT qq4q (qr) qiH (rq) qqr qqfqqq ( 7 ) 4t ( 5 , 7, 

8, eqflq 10 4 qrqr{%>rq qqqq jqqrfqfqrftkrq qiftrftrisq qrqqifqqf 
% Tqqqrqtqq % rraq Jf 4t qiq ftq 1 

( 9 ) jqqqrqtqq % fqq fqrqr qrqqrqt % fqspqr ^ qftqqq 
fqrqr qrrqi q% ^ 4tf qfqsrrq gr^fr qrtf fqqrqtq qqkm 
qqfkf qrqJr qr qrqsqf qrt qtqq qrq4 4, 4t qq# sra 
srrfqq qq qrt qf]; fqqqt sm |, qr qqq qrfaqrrfiqt % qr^ % 
q4rq- qqfqq jqqrfqfqqtqq % qqqtqq 4 qqJr q^f^rq 
^qqrqq: qrqfqq qqrq qff qrkrr t 

7 . qrqqtqrrfq fqqqt % qatq fqqqq #44 qrMwqnt- 
qrtt 4t qqrr 4 qwrqq. qtq 4rqr qr^j; qft ^nt i 

8 fqfqrfatq qftsrr—qqrks sitt fmfqfqqtfqrq ^rfafTO 
qrjfqrfqqrq 4 qq; fq^ 4 fqfqrwtq qftssn qrqqr4 44 qrtffrr 
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^ 'smrift 31^ CRT 5nf*:?Wclt ^ 'T? % 

*rnT ’Tq ^ 5rr 3r-T 7T fP ^ T-{fstr 

tr? ^ i^ >ifi'5Tr 

5ft ^ ?«5!rr ?I3ftnT 'Eftfro ftTETI PETr EiT I 

9 ^ 5 R ?fh: 5 Rt ftiffT fPEff 5 rmi, TiifhRf 

% ftp? ^ ftsri ^ JTiRr fth aR'JTifa^'iX/^'flP^ir epi — 
srfffftrss EfiT <T? ft, 'R ^ ftPTftt ^ 

qr fEpqr qn 5 n |, ftft qq ftm 
ftfin ^r sfft: Wftw qn^spftqrftf % ^ 3 *rift ^ ftqr 5 ft port 
PPT mTPTfftqfrT/pjff^Ror qtr v.vpm ptct jttt ppp-ppp 

ER fp fftPRT Pifr fq?q qiP^ ^ w^R IftfpppTP fPPT qrncEpr i 

10 P<ff fppftf ipr ftqftap—%’ 5 ftr MftP ftprftf fth qftf 
ER splftpiff ^ Pftf TPPiPf'ftp qrrft prft pftr PlPP 

pq? ftqftra’q fqnj pit ppft srfftft ftr v^ fppfti ft 11 

11 q:fim Pipftf ft pMftqp qrftprft ^ srfftsTor : 

(1) pFp fPTft srqftEss %PRpraq?jrrftiqTrftqft ttp |fq? ^ 
*iMp^ pftpfft ^prfppi g;pP jqTifpfpftrrpP qff fpqi qrr 
pqrp? STP pqr fq? ^ qrfppp srfftftqp qftpp ft stTpot ft 
fftpi qfiPi I q^ ift fqrftr pfwp ft: :3PffP pf^p % 
prpffqrp PR p^pt i 

(2) srftrsTP # ppfp ft: pftTP q:ppRf ppft ^ ftpsp ft: 
qffftftpsp qnRTfft ?pm P 5 , ppt ftft: Pft p^ ft: sn^p 

5 R ft ftpp ftk or^ fftiT gnftft I 

{3) srfftr^TP 5f pftop pFpfpqp q:ftpifir pfft«rp jnfaq:ift- 
% fpiftfftft q:i pipp qrftpi fftpft ^ftf pipiRtp pr^qqr ft: PTPft 
ft ppq:t ^tep ft sf^ft ^ fpp ftr prfftp 11 

(4) %fft pfafpoi qnrprft ft: sriwp pt - 5^ fx \ft, 

P 5 fto 5 flpTft gpppp pp ft: fpTT : 3 pp:r piptqTp pi : 3 p# 

siptfpp ^ pftr p^pTp pr wiftsr pp, pfftr^ 


ft: fq#r Trap pr. pp :r=^ sRft ft: fpTT g:^ stp^jpp ftrpr qn 

pfp: I 

(5) ^ 3 Trt ftrq: fftpi ^pp ft: pfwp pippppt ft 

pfxpfftp fIP ft fqpp qrrp pp pi ^ pgor prp p fftrpT irft 
ppt ft, ppft: pfgrfirR pt qft ppi<pqRftft:fppp?^rp^iTprt 
^ Pirfift I 

12 fftpft Ejp^ pfgfw q:ppRt qp pwt pp ftpr, inn: 
PT p^ ft: ft 5 PT,rfpfqpt 3 ip ft: pspr.T pt pPpp ^p: 

RnpfptP : 

(1) fppp (4) ft: ppfppp (2) ft fqrpif PIP ft: PTpfpqp 
fp oft, pfe ^ ‘V’ pr PP5 “p” ft fq:pr ftqi ^ipt pi 
P? f ft: ppf ft qftf fppfpp ftk ftftftq:if?rq: fft^ftp ^ t 

Pt ^ pqp fftfftP ft: ^ # PlflPT ft Epppf nq: pif ^ qrpftr ft: 

pkip q^ ft pFpfqn^p ptFpp fftnr ptr ^pppi-ft pi qpfpiftpf ^ 

p^ TRPifqp # PiE[Pt Pt p?pp jpnfpfpptfpp PI ■^Hppipftrpp 

fqsrr pt '^pt |/fq«T sr, p^ f pr Pt jpnfpfqpifpp ^ sptar ft 11 

(2 .) pFp ETq; ft pfciq: ^ ^qpifpfppi-.'-Tq q:rfpq: (fppft ft 

Pt Pt jqpPTPtfpp t qfk ft Pt Pt ppfpq' ppp^s sft ftpt Tt f 
JRlfpfpPtfpp ft: fpirpptqtlTP t, pftpFPT I) pqp f\fftp ft 
pfftpq ft: fpp fpq:?p ftft f Pt pqpi^ip ftpi, pppr pr p^ ft 
PI ^qroPt Pt ppft pTppp ptfpp fqqpr Prft ft pptpt Iftpfp ft 
qpqppp fiPi, pp PT fp^ fqsri pippi i 

(3) ^ft 5PftplPP PT Ift^qp qpfqp ^ pp': 5 Pi, ftqr, qnPT 
pr P’j;?’ ft jp: Rtrfpp # prpftt #!rt f¥ ppft srt pp% pFpwp 
P tfpp fpq; prft ft ppptPip Pt I 

( 4 ) ^pt PPi ft jpfftptpp TPTPipTor pipT pwr ptr pp 
p^ pqfp ftpq # pi^ppi ft: pipft ft, m Eft snftpi pt tpipt- 
ptor ^ pp ft pipr pippr 1 

[ftwr 1/14/ 89 -ftt rrp-III] 
tt.ETir. pftpT,fpftpq: 


pfTftrop 

pppprptpp % fprr fftqffP ^ JTPP 
[fftpp 6 (2) ftfeq] 

ft.%5^p fpTqpr ftpr (pFpfpop qpfpifftfTp jqTrTpfftfttpp) Fppp, 1990 ft ftpp e ft Fppfpftf ft 

tTEimT jqftprptpp ft Fp^ fftqrop ftpr f fttr ^ pptpp ft fpq ^j^ppp prpwrt fttft ftpr 11 

1. prp 

(PPT fft ftpr jFtpw ft fppr fpr |) 1 

2. fppr qP prp 

3. prp ftt plT'lS' 

4. stFppfppr ftr piTt^ 

5. (^) ^ ^pfpp fpr^ pFsrFpsp ptFpp ftitj orrp ft ppp Fpptfpp 11 
(S') pFpFw ptfpp qRft ppp srrfTp pq 

(p) pq qp PPPPTP 

(p) piTtp pq ST pjffqRP—ppf q:/s/P/P 
(p.) PTfftpfp--TPiPt/TP(Ptqp^TPiftt/?prqTpTp 

(p) ppp—ppgfqp qpfp/pp^fpp ppprfp/rjpp# ^fiip:/TR(;fftPTqqp qsrfftqi i 
9. »| prrts fppft pfpfftqp ptfpp ftrqr npr 11 
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7 - m ^rtrfirr’TlTfsr^T fif=n w I 

{^) w^rt'^rir w 'tut wIt >Kn 
(g-) g'jrf'-w ^ gr 4 >ifir ^ ?f(Tlg 
(»t) 3 ii 'K fgn 'Tt gr!f?r^ W 

{^) ^ 

8 . ^i 5 T qgi 

grirffTq' wrr q'=fr 

9 . ^ ^ ^cT 

*gt gnr ^ ^ grs' f i 

(g) #?rfrJTr?T t gr grw | (m % qx g gsqsn) — 


i(5 qg ^ ^nf^Ff few % wr srrtor qm qg fer^ g»m jrx Wqqftqrq %3Tr w 11 

«rr 1 


1 


2 


(g) qlq ftrqqx q-Tfqrxw qt t jTXiftrfqjfrxq qrr qrqrgr 11 

(i) qrrqfer *f Errfei qg qrr htx 

(ii) ^<Tr ^mj‘'w:’’l“m’’l'W’/“^” ^ wr ^ qflfq f^r w |i 
(Hi) qg q?r qiq qflx snfMxr firq^ grrqfr jrofirWtgq %qT qqr 1 1 

(iv) qqr grfirqr qftrxrg.xifqq; % grqTgq ?rm g. i/i 5/84-%.%.-Ill mtfVg 3 - 9-1934 % gtfiq q»ffq?xor-jrrfx!rf% % gxwisr 
q?r q/qsTT gr xq>fr»T fgqi nqi |. qfq %t ^3g% ^iTg granrf 1 

(q) irf? f%%r q% qf gtHfgts rtfqq ft^r gT% % girq ^qrq qr, xt^q % jqxrftrfqjrnrq % qTH% % qr fqi%i 

% fqxftjfq qfr sqqxqr % t'gi’ qqqfe 3rr% % iTrq%% gq q^fTOfgMNrq % fg? rfrgr qrx xfr ^ 1 (%qsr >?% ‘V’/gqjl 
‘V’ gk ^% “g” % gqgrfriff qgr % fgq% qqqgrq gi gfsiqtqir %^rq fgfqg %qr (^xlfgq qqg) f;m, 1986 % gqgg 

2900 X. % gfgg q^ i fgg% gigqg gqqiTq it qqfeg qqqgpT gt ^ |) 1 

(i) q^xqrq Ejq qx gRjfgsi %tfqq fti^t gr% % ggq qqr^ «n, gtx q? xr^q/irEr xr^q ^ fg»T% qs qsrrq gqftqgl. 

(ii) q^ xqqq fxq qx q^ qqxrfgkiftsrq % ?iqq qqrq fgqr gqr ?ftx qf g»q/%q xi^q fgg% q^ xq-rq gqfqqq|. 

(iii) qqr qqFsrq qgks qr Pp%r fqRnxx gqq % ^qxrfgfqqhrq gt sqqxqx gq% % f%^ %tf gqxtg| frqr qqi qi! qfq ^ I qf 

^ gqqfqq xi^q ^ gi qrq qqnt fgg% jTxrTqfqjfigq % gq/tq fgqr qqr qr 1 ?g %qq % qqrtig gt fgq qir fqfg 
gr iqki q. 

(iv) (g) qqi jqxrfqfqqtsrq gi qq gtf qqrg qq t qr fg%r grrx %qT gr qfrf qrq |. 

(g) qqr qqqiq^ qiq% % qrrgx,%qi % 3m (iii) qr grjggrq: (i) % (gr moit) i%(qrx g-jq % gtfoqr qq gqfkrg 
qff qq fgq% grqqg g> grqirg gqgq % gqfqqrqtq gq % xqrqiqFxq fgqr gr ggqr qr. 

2 . t qf gqxT: fFi? %rfr p%q: fqq%qFTfq qrxr grfxq qqqrq qq qxgl qfgqrqt |, -?q qq qq fgq% f jqqgrqrfgq 
fgqr girrr t rsfeqT % fqqqx % Jiqgr gimt 1 

3 . % qq gt qqqq irg3;7ffq fXTq^ TtFqtq ( 4 ) ggq (g) %qFgq qfxrrqFqqlf % % fgqr % jsrtmqtgq % fgo gTq'q:|t qrq 
it grqifr 1 '; 

rnftg ; 
xqrg : 

ixqrsrx 

Fqggigirf gr -- 

qqqrq -- 

grqfgq gr q?rr-^- 
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w.. . 


sTTf^Tsi ft?T! ^*cfr t PfT 3?TT ^Rrf rri ^ 5TOfvff7!?Tt^fr t< fT^iFi ^ (?rftrftFe 

sp4-:|;fr) SfK W % fe-; % f?R^I?ff % q^pTT'^ 

f^ 2 T^ fer w «rr i 

2. ^ 3Tf fcrfiixgrq-f ^ ^r ^ ^ ^ q\t ^ 11 

3- B-^'T? 9 (n) % ?T?T!?T 5?T4?n5Tr3-^T % 5T!Ti% ^T :— 

sTtHTrsf^T R>3iWr qri 5 ,«t 7: ^ ^v (in) ^ ^cf^ 9 (^ 1 ) % ^q" (i) if Tifrr & rr^ ?F^r^r?rm^ 

ff^f %qT w ?rq 7 ^ I ) 

4 . n ..- qrr sn^ f?n «m ^ rh %?ffr 2 | 

^f (5if?rfw 5^f^fn2fT5.?T) 1990 %r?TiR 6 % ^ t ^jnx jroftr- 

T zr^.j f^:?q sr^rc^.q: % fV;o fipqi 5rr?rr 1 1 


^m: 

^>TH. : 

ft) : 


^^rfenr sfssrsr 
^TT^T ?ftT'R^TT 
Rcrr 

^^rfepT qrl 


MINISTRY OF PERSONNEL PUBLIC 
GRIEVANCES & PENSIONS 

(Departmem of Personnel & Training) 
NOTIFICATfOM 

New Delhi, the 28th February, 1990 

G.S.R. 99(E).—In exercise of the powers con¬ 
ferred by the proviso to Arilcle 309 of the Consti¬ 
tution and in supersess on of the Redeployment of 
Surplus Staff again t vacancies in the Central Civil 
Services and Pc»sts (Group C) Rules. 1967, the 
Redeployment of Surplus Stall against vacancies in 
the Central Ca I* Services and Posts (Group D) 
Rules, 1970, the Redeployment of Sr.rplus Staff 
against vacancies in the Central Civil Services and 
Posts (Group A and B) Rule 1986, and the Re¬ 
deployment of Surplus S'aff in the Central Ci\^ 
Services and Posts (Supph^merhen) Rulcv 1989, 
except as respect things done or om't^V'l t '- be done 
before such supersession, the Prosidcjit hereby 
makes the following rule for regulatme tlie redeploy¬ 
ment and readjustment of ‘oirplu^ staff against 
vacancies in the Central Civil Scr^dccs and Posts, 
namely :— 

L Shor+ Title and Commencement : These 

rules may be called the Central Civil ‘Services (Rede¬ 
ployment of Surplus Staff'^ RuL', 1990: 

(2) They shall come into force on the date of 
their publication in the official Gazette’. 

2. Definit’ons : Tn these rules, unless the context 
otherwise requires : 

(a) ‘Appendix’ means Appendix to these rules ; 
(b'l ‘Cell’ means, 

(T) in relation to the surplus staff helonsins 
to Groups A, B and C. the Central 

586 GTI 90 —-2. 


(Surplus Staff) (fell in the Department 
of Personnel & Training, Ministry of 
Personnel, Public Grievances & Pensions, 
and— 

(iij in relation to Group D surplus staff, 
the Special Cell in the Direc'orate Gene¬ 
ral of Employment & Training, Ministry 
of Labour : 

(c) ‘Commission' means the Union Public 
Service Commission ; 

(d) i ‘'Controlling authority"’ means the autho¬ 

rity competent under the rules regulating 
recruitment to a Central Civil Service or 
Post to fake a decision for and initiate the 
process cf filling o fa vacancy in that ser¬ 
vice or post ; 

(e) ‘ReadjuTmenf means the reappointment of 
an ex-surplu employee, though already 
deployed to another post, in accordance 
wi'h these rules ; 

(f) ‘Redeployment’ means the appointment 
of a surplus emnloyee against a vacancy 
in a Central Civil Service or po'^t in accord¬ 
ance V'hh fbe^e r:des; 

(g) ‘Surplus staff and ‘surplus employee or 

employees’ means the Central Civil Ser¬ 
vant (other than those employed on ad- 
hoc, casual, work-charged or contract 
ba<^D who— 

(a) are permanent or, ff temporary, have 
rendered not less than five years’ regular 
contmuciu« service ; and 

fb) have been rendered surplus alongwifh' 
their posts from the Ministries. Depart- 
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ments, Ofl&ces of the Government of 
India, as a result of— 

(1) administrative and financial reforms, 
including, inter-alia, restructuring of 
an organisation, zero base budgeting, 
transfer of an activitv to a State 
Government, Public Sector Under¬ 
taking or other autonomous organisa¬ 
tion, discontinuation of an on-going 
activity, and introduction of changes 
in technology ; or 

(2) studie of work measurement under¬ 
taken by the Staff Inspection Unit of 
the Ministry of Finance or any other 
body set up by the Central Govern¬ 
ment or tihe Minis rylDepartment con¬ 
cerned ; or 

(3) abclilion or winding up either in whole 

or in part of an organisation of the 
Central Government; 

(h) ‘Rolls’ mean the list of surplus staff cur¬ 
rently under redeployment or readjustment 
through the Cell. 

3. Reporting of Vacancies to the Cells : 

(1) Vacancies in the Central Civil Services and 
Posts in Groups bV and Ti’ 

(i) The controlling authority in respect of a 
Group ‘A’ or Group 'B’ Service or post in 
which any vacancy i; to filled up by 
direct recrui'ment through the Commission 

(otherwise than on the basis of a competi¬ 
tive examination) shall, while sending 
requisition for the purpose to the Commis¬ 
sion, also simultaneously send a copy 
thereof to the Cell. 

(ii) The Commission shall not entertain a re¬ 
quisition placed for the purpose unless it 
indicates that a dopy thereof has simul¬ 
taneously been sent to the Cell and shall 
take action for recruitment to the postsi 
notified to the Commiss'oo in the usual 
manner only if— 

(a) ho recommendation is recdved by it frou* 
the Coll within a period of 5 days from 
the date of receipt of the requisition in 
its office sponsoring the surplus employee 
or employees for appointment against 
such vacancy or vacancies, or 

(b) the candidate(s) recommended for ronsi- 
deration by the Cell is C^re) not found 
suftahie by the Commission for appoint¬ 
ment to the postfs) in question. 


(iii) Where a post is to be filled np bv tran^^fer 
in con'-tultation with the Commission, tlie 
controlling authority m respce+ of the 
shall first intimate the \"acancy to the Cell, 
who. if it has a sur^^lus emnlove^ — 
rolls who i" prima-facie suitable for 
ment ♦hereto, shall ‘Sponsor him 
Commi'^sion. under intimation 
controlling authority concerned, f< 


considered for absorption against the po t 
in question. Such a post will be circulated 
only if (a) the Cell communicares the non¬ 
availability of a suitable surplus employee 
from its rolls to sponsor for absorption in 
it, or (b) the Commission holds the sur¬ 
plus employee sponsored by the Cell tq be 
unsuitable for appointment to the post. 

(iv) All vacancies in Central Civil Services and 
posts in Groups ‘A’ and ‘B’, which are to 
be filled by direct recruitment or by trans¬ 
fer but otherwise than through the Commi- 
sion, shall first be reported to the Cell and 
shall be filled from amongst the surplus 
itaff, unless the controlling authority of 'he 
service or post in question has ascertained 
from the Cell 'hat they have no suitable 
persons from among t the surplus staff 
available with them for being nominated 
against the particular post. 

(v) The provisions contained in snb-rule H) 
shall not apply to the po ts and services 
under the administrative c'onrol of— 

(a) the Departments of (*) Atomic Energy, 

bi) Space, (h!?) Electroiiics. Gv) Indian 
Audit and Accounts, (v) Railways 
cludmg the posts located in -he Head 
quarter: Offices of the Railway Boa^d): 

(b) the Mini try of Defence (lower field 
formations other 'han the Defence Re¬ 
search and Development Organisation) ; 

(c) the various security and para-militarv 
organisations under the Mini^ rles of 
Home Affairs and Defence, and Cabinet 
Secretariat : 

Provided that this shall not debar the 
controlling authority of such services or 
po:ts to request the Cell to sponsor suit¬ 
able surplus employees, and to appoint 
them. 

(2) Vacancies in the Central Civil Services and 
Posts in Groups ‘C’ and ‘D’— 

(i) All vacancie in the Central Civil Services 
and Posts in Groups ‘C’ and ‘D’, except 
those covered by clause (iii) of this sub¬ 
rule and clause (a) of 'ub-rule (4), shall 
be filled from amongst the surplus staff 
sponsored by the concerned Cell. 

(ii) The Govemmen departments or offices 
may fill vacancies in acdotdance with the 
normal procedure only af^er a^certainin? 
from the concerned Cell that ffiev have no 
siiitpble persons from amongst the surplus 
staff available with them for ihe particular 
post. 

(iii) The vacancies of the follov^ing catceorles 
need not be reported to the Cell concerned • 

(a) those to be filled by transfer on deputa¬ 

tion ; 

(b) tho^e to be^ filled on ad-hoc or short term 
basis, appointments to which have no 
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prospects of being eonf.!n:;ecl inde!::rtel-; 
and being finally regularired : 

fc) those ts' be filled by prorcu iiiu, where 
•eligible candidate, 1iavin<r prescribed 
mjalifications for promo'ion are a'-’ai!aMe 
in the feeder cadre(s) ; 

Id") those located in the Minis I'C, or Depart- 
ments, referred to in si!b-cb.i!«es fa) and 
(b) of clause fv) of sub rule (1) ; 

(e) those located in the organisations refer¬ 

red to in rub-clau"e fc’J of clause fv) of 
sub-rule fl) which are o be filled othc"- 
wise than through open recruitment; 

(f) those in posts on the nersonal st-nff of 
H high dign'tarv. appoin'ment to which 
is to be made at the di cretion of s^ch 
dignitary; 

fg) those to be filled bv appoin^'ment on com¬ 
passionate ?rounds of the dependent(s) of 
deceased Government Servants. 

(h) those in the Central Secretariat Service. 

Central Secret.nna*- Stenographers Service, 
and the Cen+ral Secretariat Clerical Ser¬ 
vice; 

(i) those being utilised for m.akinn apooint- 

ments under sub-rule fti) of rule 4 and 
rule 12. 

(3) Withdrawal of vacancies 

No vacancy which has been reported to the Cell 
and against which a surplus employee has 
been either nominated by the Cell or, in the case of 
a vacancy reported under clause (i) or fiii) of sub¬ 
rule (I) above, recommended bv the Commission, 
shall be withdrawn : 

Provided that where-the withdrawal of such a 
vacancy is considered necessarv, request for it shall 
be made by, or with the express approval of, the 
Secretary of the administrative Ministry, giving rea¬ 
sons for the same. 

Priovided further that in the case of any doubt or 
controversy regarding the need or propriety of with¬ 
drawing the vacancy, the administrative Ministry or 
Department shall abide bv the decision of the 
Department of Personnel and Training- 

(4) Selective reporting -of vacancies to the Cells ; 

Notwithstanding anything contained in sub-rules 
(1), (2) and (3) the concerned Cell may issue in¬ 
structions that, — 

(a) the Ministries and Departments need not 

report vacancies in certain posts, grades, 
services or regions, as may be specified, to 
the Cell either for any soecific period or till 
further instnictions to the contrary are is¬ 
sued, and 

(b) vacancies existing in particular posts, grades, 
services or regions at any point of time 
should be reported to it, and should not be 
filled up through any other modes includ¬ 
ing those prescribed in the Recruitment 
Rules, except after obtaining a specific 
clearance from the Cell aforesaid. 
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Redeployment of Surplus Staff 

(1) Against vacancies in Groups ‘A’ ard ‘P’ vSer- 
vice.s or posts 

(i) The surplus employees recommended by the 

Cell will be entitled to first priority for ap¬ 
pointment to the vacancies in Group ‘A’ 
and ‘B’ Services or posts filled by direct re¬ 
cruitment including those filled through the 
Commission (otherwise than on the basis 
of a competitive examination held by the 
Commi«s-on), or by transfer ; 

Provided that they are found suitable by the Com¬ 
mission or other piescribed authority and no suit¬ 
able disabled defence services personnel are available 
with them for appointment to such vacancies. 

(ii) The Cell shall recommend to the Commis¬ 
sion the name of a surplus employee who. 
for the time being, is borne on its rolls, for 
being considered for appointment to a spe¬ 
cific post, wherein the vacancy has been 
notified to the Commission and to the Cell, 
and for appointment to which the surplus 
employee concerned appears to the Cell to 
be prima facie suitable, having regrd to the 
scale of pay attached to the post and the 
one held by him, his qualifications and the 
relevance of his previous experience. 

(iii) The Cefi may recommended more than one 
surplus employee on its rolls for being consi¬ 
dered for appointment to a post for which 
each of them seems to it to be prima-facie 
suitable for appointment. 

(iv) The Commission may consider any surplus 

employee whose bio-data has been refer¬ 
red to it by the Cell, for appointment to a 
post, even if he has not been specifically 
recommended by the Cell for that post; 
provided (a) the post in question carries the 
same scale of pay or has the same maxi¬ 
mum of the pav scale as the one held bv 
him, (b) the surplus employee is found suit¬ 
able for appointment to such post in pre¬ 
ference to the other posts for which his 
candidature may have been snon.'-'ored by 
the Cell, and (c) he does not ‘■ufTer from 
any of the dijabiUties mentioned in clause 
Cvj of this sub-rule. 

(v) The Cell shall not recommend the_ name of 

a surplus employee to the Commis.sion, — 

(a) if On being sponsored by the Cell he has 
already been recommended, by the Com¬ 
mission for appointment to a post in a 
Central Government Department carrying 
a pay-scale not lower than his existing 
pay scale; 

(b) if he iurs ioinc'! another rio<5t in the 
meantime, whether on redeployment 
through the Cell, or otherwise, or has 
asked for reversion to another continuing 
post on which be bolds a lien; 
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(c) if he is due for superannuation within six 
months from the date of his transfer to 
the rolls of the Cell; 

(d) if his servicjes are terminated or he is to 
be retired (including premature or vol¬ 
untary retirement on the basis of a 
notice ^ven by the surplus employee) 
or discharged from service or otherwise 
ceases to be on the rolls of the Cell on 
any date before the expiry of six months 
from the date of his transfer to the rolls 
of the CeU; (e) for absorption in a post 
which lies outside the parameters of place¬ 
ment laid down in rule 5. 

(vi) The Commission may, in its discretion, con¬ 
sult the confidential reports written earlier 
on a surplus employee or, if necessary', call 
him for interview to determine his suitabi¬ 
lity for appointment to a post but shall not 
subject him to a written test for this pur¬ 
pose. 

(vii) The Commission may, in its discretion, re¬ 
lax the educational qualifications, experience 
etc., prescribed for recruitment to a service 
or post, in respect of any member of the 
suplus staff sponsored by the CeU for ap¬ 
pointment to such service or post, if the 
surplus candidate is otherwise considered 
by them to be suitable for appointment to 
the service or post in question. 

(viii) The Commission shad, as far as possible, 
finalise and communicate to the Cell its 
assesment of suitability or otherwise of a 
surplus employee recommended by the Cell 
for a post within one month froni the date 
of receipt of such recommendation in its 
office. 

(2) Against vacancies in Groups ‘C’ and ‘D’ Services 

or posts 

(i) The surplus staff nominated by the Cell shall 

enjoy first priority for appointment against 
a vacancy, after the disabled defence ser¬ 
vices personnel. 

(ii) The surplus staff sponsored by the concern¬ 
ed Cell for redeployment against vacancies 
in Group Xf or Group ‘D’ Central Civil 
Services and posts, as the case may be, 
shall not be subject to any tests or inter¬ 
views for the purpose of appointment, un¬ 
less otherwise decided by, or in consulta¬ 
tion with, the Cell concerned. 

(iii) The surplus staff shall not be ineligible for 
appointment in the recipient organisation 
on the ground that they do not possess the 
minimum educational qualifications pres¬ 
cribed for the posts to which they' are re¬ 
deployed hy the Cell except in cases where 
certain minimum technical qualifications 
are prescribed for a particular post : 

Provided that where a surplus employee is already 
holding an equivalent post whh su^tantially identi¬ 
cal duties on a regular basis, he will not be treated 


as unsuitable for appointment to a post, merely on 
grounds of not possessing the educational or techni¬ 
cal qualifications prescribed for appointment thereto, 
if he has satisfactorily completed probation therein, 
or if he was not required to be placed on pnrbation, 
his performance therein during the preceding period 
of not less than two years has been reported to be 
satisfactory. 

(iv) If the Cell in the Department of Personnel 
and Training, on review of the Aacandes 
reported to it, comes to the conclusion that 
it may not be possible for it to arrange a 
suitable placement in a Gi'oap ‘C’ post, it 
may, as far as pos,sible with prior intima¬ 
tion to the Cell in the Directorate General, 
Employment & Training, nominate a Group 
‘C surplus employee for appointment to a 
vacancy in a Group ‘D’ Service or post, and 
in that case, these rules shall apply to such 
nomination, as are applicable to the nomi¬ 
nation of a Group ‘D’ surplus employee 
made by the Cell m the said Directorate 
General ; 

Provided that where nominafions are made by the 
Department of Personnel & Training as well as by 
the Directorate General, Employment and Training 
for the same vacancy, the recipient organisation shall 
act upon the nomination received by it first and shall 
inform the other organisation to divert its nomina¬ 
tion elsewhere. 

(3) Redeployment of surplus oflidating employees ' 

(a) An employee, who is officiating In a post 
declared surplus, shall be eligible for re¬ 
deployment to a post as per clause (i) of 
sub-rule (1) of rule 5, provided that, — 

(i) he was appointed to such post through the 

regular process of promotion or transfer 
and there was, in the ordinary course, no 
prospect of his reversion from it within 
a period of six months from the date 
from which he is declared surplus; 

(ii) he does not, suo motu, opt for being re- 
verted to a post on which he holds a lien; 
and 

(iii) he is not due for superannuation, and has 
not asked for being allowed to retire 
under the rules applicable to him from 
a date within the aforesaid period of six 
months. 

(b) A surplus officiating employee shall revert 
to the post on which he holds a lien, 
whether administrative or substantive (un¬ 
less such post has already been abolished 
or declared surplus), at the expiry of a 
period of six months from the date from 
which he was declared surplus, if no place¬ 
ment in an appropriate post can be arrang¬ 
ed for him within such period, or he refuses 
to accept the placement arranged for him, 
or fails to join such placement within the 
joining time allowed by^ the authority under 
whom such placement is located. 
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(c) The provisions of clauses fa) and (h) above 
shall not be applicable to the case of an em¬ 
ployee who has satisfactorih*’ completed his 
probation in the post held by him or was, 
under any general or special orders of the 
competent authority, exempt from being 
placed on probadon on such oificiating 
appointment. 

(4) Determination of suitabiiby of surplus emplo¬ 
yees for appointment to posts o.ber than those filled 
through the Commission : 

The following authorities shall have the power to 
determine the suitability of surplus staff for appoint¬ 
ment to the posts, filled otherwise than through, the 
Commission, as shown below, where necessary by re¬ 
laxation of the qualifications, experience, etc,, pres¬ 
cribed under the relevant recruitment rules : 

(a) The Department of Personnel and Training 
in resprect of employees nominated 
against,— 

(i) vacancies in Groups ‘A’ and *B‘ Services 

and posts reported under clause (iv) of 
sub-rule (1) of rule 3, and 

(ii) vacancies in Group *C’ Services and posts 
except those located in the Ministries, 
Departments etc. mentioned in clause (v) 
of sub-rule (1) ol rule 3, and 

(iii) vacancies in Group ‘D’ Services and posts 
utilized under clause (iv) of sub-rule (2) 
of this rule for redeployment of Group 
"C surplus staff. 

(b) Ihe Ministry or the Department concerned 
in respect of employees nominated against 
vacancies in the Ministries, Departments, 
etc., mentioned in clause (v) of sub-rule 
(1) of rule 3. 

(c) The Directorate General, Employment & 
Training, Ministry of Labour in respect of 
Group ‘D’ employees nominated against 
Group ‘D" Services and posts, other than 
those referred to in clause (iv) of sub-rule 
(2> d)Ove. 

(5) Appointment of surplus employees recom¬ 
mended by the Commission or Cel! : 

(i) The administrative Ministry or Department 

shall, on receipt of the recommendation 
made by the Commission or nomination 
made by the Cell, for appointment of a sur¬ 
plus employee to a post or service for 
which a requisition had earlier been placed 
upon the Commission or the Cell, as the 
case may be, take Immediate action to issue 
the orders of appointment of the surplus 
employee concerned under advice to the 
Cell and, where relevant, the Commission. 

(ii) Tlr- -"po'rrr'" authority of the recipient 

** make an off^r of ap¬ 
pointment forthwith on the terms and con¬ 
ditions regulating redeployment of surplus 


staff and shall not impose any contrary 
conditions of its own, except where re¬ 
quired under a law, without prior consulta¬ 
tion with the Cell. 

{iiij The recipient organisation shall accept a 
surplus employee, who in the absence of a 
response or reaction from it witliin one 
month is relieved by the parent organisa¬ 
tion on the directions issued by the Ceil 
concerned. 

(6) Absorption of surplus staff within the Ministry 
or Department : 

Notwithstanding anything contained in sub-rules 
(2), (3), (4) and (5), and subject to the provisions of 
rule 12, the Ministry or Head of Department may, 
under intimation to the conce»*ned Cell, adjust an em¬ 
ployee declared surplus by it against a vacancy (if 
uiiy available at the time he is declared surplus or be¬ 
fore be is redeployed through the Cell) in any post 
located in any office under its control and carrying 
equivalent pay scale for appointment to which he is 
considered by the appointing authority to be suita¬ 
ble. 

(7) Conclusion of action for redeployment of a 
surplus employee. 

The action for redeployment of a surplus employee 
shall be deemed to have been concluded on the date 
on which,— 

(a) he is relieved to join another post, in the 

same or another Department or organisa¬ 
tion, whether arranged through the Cell or 
otherwise; or 

(b) his request for termination of services or 
resignation or voluntary or premature re¬ 
tirement is accepted. 

5. Determination of Placement: (1) (i) As far 
as possible, a surplus employee shall, subject to his 
suitability, be redeployed in a post carrying a oay- 
scale matching his current pay scale. 

(ii) For the purpose of clause (i), a matching 
pay-scale shall mean a pay-scale the maximum of 
which is equal to that of the pay-scale of the surplus 
emplo 3 ?ee, and me minimum of wliich is not higher 
than the basic pay (including the stagnation pay) 
which the surplus employee is in receipt of at the time 
of making his nomination. 

(2) Where a suitable vacancy in a post carrying 
matching scale of pay is not available, the prplus 
<*mployee may be redeployed in a post carrying a 
non-matching pay scale : 

Provided that, — 

fi) the maximum of pay scale of such 
post does not exceed the maximum of 
the pay-scule of the surplus employee by 
more than 10 percent; and 
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Hi) such post is not lower than the post 
which forms, or would otdinarity form, 
the next lower rung in the promotional 
ladder for the incumbents of the post of 
the level currently held by the surplus 
employee : 

Provided, further, that, — 

(i) a surplus employee who is sponosered or 
nominated against a post carrying a pay 
seme \vitn a higher maAimurn, m terms 
of clause (i) of the jdrst proviso above 
should either have Lhe quaiitications, as 
prescribed for appointment to the post 
by direct recruitment or by transfer, or 
should have been successfully performing 
in his parent department the duties at¬ 
tached Lo suen post; and 

(ii) when redeployed in a post carrying a 
lower scale of pay, the surplus employee 
shall be peniixtied lo carry his current 
pay-scale alongwith him to the next post 
but this benefit shail not be extended 
where, despite availablity of a post in a 
matching or a higher pay-scale, a person 
IS redeployed in a post carrying a lower 
pay-scale at his own request. 

(3) Where a surplus employee is drawing pay in a 
pay-scalc different from those prescribed under the 
Central Civil Services (Revised Pay) Rules, 1986, 
the administrative Ministry shall while reporting 
the particulars of such employee to t!\c concerned 
Cell lor arranging his redepio^incnt, or as soon as 
may be thereafter, also communicate to the Ceil, 
the pay-scale under the aforesaid rules, correspon¬ 
ding to his pay-scale, as may be determined in con¬ 
sultation witn ihe Ministry of fniaiice having re¬ 
gard to the duties and responsibilities attached, and 
qualifications prescribed for appointment to the 
post held by him. For the purpose of his place¬ 
ment under this rule and under rule 6, the emp¬ 
loyee will be deemed as borne on such correspon¬ 
ding pay-scale of the said Revised Pay Rules, as 
determined under this rule. 

6. Readjustment of Redeployed Surplus Staff : 

(1) A surplus employee who has already been rede¬ 
ployed shall not be eligible to seek readjustment, 
except in the following cases : 

(a) when redeployed, otheiwise tlian at his 
own request, — 

(i) in a post carrying a pay-scale lower 
than the pay-scale on which he was 
borne at the time of being declared 
surplus; or 

(ii) in a post carrying a lower classification 
than that of the post held by him at 
the time of being declared sniplus:. or 

(iii) in the case of an employee whose 
maximum of pay-scale, as per the 
Central Cbfil Services (Revised Pav) 
Rules, 19&6 did not exceed Rs. 2900i-, 
in a State other than t!ie State{s) in which 


he had requested for his placement to 
be arranged while awaiting redeploy¬ 
ment and, in the absence of such re¬ 
quest, the State in which he was pos:ed 
at the time of being declared surplus : 

Provided that he is not, in the ordin¬ 
ary course, eligible to seek intra-depart- 
mental transfer to such Stale(s) of 
choice or posting, as the case may be : 

Provided, further, that he does not 
fall under the category which have All 
India Transfer Liability”. 

(b) if his case falls into any other class of cases, 
as may be spec iled by the CenTal Government by 
an order as being eligible for seeking readjustment 
under these rules. 

(2) A redeployed employee, who in terms of 
sub-rule (1) is eligible to seek readjustment, shall 
exercise an option in favour of such readjustment 
in the form given in the Appendix and shall trans¬ 
mit the same to the Department of Personnel and 
Training (Surplus Cell) or—in tne case ol Group ‘D’ 
employees—to the Directorate General of Employ¬ 
ment and Training, New Delhi, through his head 
ot office within two months from the date of join¬ 
ing the post in which he has, for the time beiiig, 
been redeployed. 

(3) In the event of the option being found accep¬ 
table, the existing redelopyment of the employee 
shall be treated as provisional nnd the employee 
concerned shall, notwithstanding anything to the 
contrary contained in the definition of the term 
‘Surplus Siallh be treated nolionally to be a surplus 
employee awaitljig final redeployment. 

(4) The readjustment shall he subject to the fol¬ 
lowing further conditions :— 

(a) The surplus employee shall have no 
claim to count his past service, including 
that rendered in the post of his provi¬ 
sional redeployment, towards fixation of 
seniority in the post in which he is read¬ 
justed. 

(b) The action for readjustment shall be tre¬ 

ated as concluded :— 

(i) on the expiry-of six months (excluding 
the period of suspension [disciplinary 
proceedings, if any) from the date on 
which the option for readjustment is 
exercised; or 

(u) on such earlier date on wMch an order 
of appointment to a post carrying a 
matching scale of pay andjor equiva¬ 
lent classification in respect of those 
covered by sub-clauses (i) ^ dnd (ii) of 
clause (a) sub-rule (1) above, and in 
the appropriate Stale, ifi respect of 
those covered by sub-qjause (iii) 
thereof, is made to the employee; or 

(hi) if the employee y.iihdraws option for re* 

adjustment or tenders resignation or 
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gives notice" for voluntary retirement 
or retires or otherwise cewes to be in 
service; and, — 

(iv) in the case of an employee v^ho is 
placed under suspension or becomes 
the subject of disciplinary proceedings 
against him. during the period of such 
suspension or currency of disciplinary 
proceedings, as the case may be. 

(c) Readjustment shall be only against a vac¬ 
ancy available in a Central Ministry, 
De 2 artment or subordinate office and re¬ 
ported to the concerned Cell. 

(d) A surplus employee already redeployed in 

a post carrying a higlier pay scale may 
be readjusted in a post carrying a pay- 
scale matching his original pay-scale aiid 
shall have no claim for being leadjusted 
in a post carrying such higher pay-icale 
nor shall he be entitled to protection of 
such higher pay-scale in the new post. 

(e) A surplus employee redeployed m a post 
carying a lower pay-scale who seeks re¬ 
adjustment under sub-clausc (i) or sub¬ 
clause (iii) of clause (a) of sub-rule (1) 
above shall be eligible for prottctioii of 
status in terms of Department of Person¬ 
nel and AR’s O.M. No, 1|I5'S4-CS. Ill 
dated 3-9-1984, if finally also he is re¬ 
adjusted in a post carrying a lower classi¬ 
fication but shall not be eligible to seek 
further readjustment on that account. 

(f) The surplus employees awaiting initial re¬ 
deployment shall have prior claim to ad¬ 
justment against the vacancies reported by 
the MinistrieslDepartmentslOffices to the 
Department of Personnel & Training or 
the Directorate General of Employment 
and Training, as the case may be, and 
the possibilities of adjustment of the pro¬ 
visionally redeployed employees shall be 
explored against the remaining reported 
vacancies which have not already been 
permitted to be filled through the normal 
channels, of recruitment. 

No request for adjustment in a particular 
district or town or department or post 
shall be entertained. 

(5) The appointment of an employee by way of 
readjustment in terms of these rules shall be tre¬ 
ated as appointment by transfer in public interest 
for the purposes of grant of transfer Traelling Al¬ 
lowance, joining time and joining time pay. 

(6) The benefits of protection of permanent stat¬ 
us . and ot past service shall be admissible to an 
employee on readjusitment under these rules, on 
the same.terms,--as-to a suprlus employee on his re¬ 
deployment; 

(7) Tlie vacancies reported to the Ceil in ques¬ 
tion under rule 3 may be utilized by the appro¬ 
priate Cell for readjustment of redeployed staff in 
terms of these rules, if there is no suitable surplus 


employee for being nominated or sponsored there- 

against at the relevant time. 

(8) The provisions contained in rules 4 (except 
sub-ciauses (a) and (b) of clause (v) of sub-rule 
(Ij and sub-rule (7) thereof;; 5,7,8,9 and 10 of 
these rules shall also apply in respect of readjust¬ 
ment of redepoloyed surplus employees. 

(9) The accepance of he option of an employee 
for readju-stment shall not per se coni’er any immu¬ 
nity upon him from undergoing any training, pas¬ 
sing any departmental test or performing any 
duties as may be required of him by the rules applic¬ 
able to the post held by him, or under the order of 
the competent authority, in the office of provisional 
redeployment. 

7. Age Limit; The upper age limit shall not 
apply in the case of a surplus employee appointed 
under these rules. 

8 . Medical Examination.—'The surplus staff re¬ 
deployed by the Cell shall not be required to undergo 
fresh medical examination unless different medical 
standards have been prescribed for the post in the 
recipient organisation or unless the person concerned 
had not been medically examined in respect of 
his previous post or, if examined, had been decla¬ 
red medically unfit. 

9. Fixation of Pay and Seniority, Counting of 
Previous Service for Various Other Purposes and 
Carrying Over of Lien,Cla‘sification : The fixation 
of seniority and pay of the surplus employee and 
counting of his previous service for various other pur¬ 
poses and carrying over of lien!classification in the 
new post to which he is appointed on redeployment 
under these rules shall be regulated in accordance 
with the instructions issued from time to ime by 
he Government of India in this behalf. 

10. Amendment of Recruitment Rules: All 
rules regidating the recruitmeiit of person to the 
Central Civil Services and posts shall be deemed 
to have been amended to the extent as provided 
for in these rules, 

11. Imparting of Training to Surplus Staff in 
Certain Cases : (1) If the authority in charge of 
a CfeU is of the opinion that a surplus employee 
cannot be usefully redeployed unless he is given 
training in certain additional skills, it may nominate 
him to a suitable course of training. 

(2) During the period of training the employee 
shall continue to be borne on the Suprlus Staff 
Establishment of his parent organisation and shall 
be paid pay and allowances at the rates already ad¬ 
missible to him. 

(3) During training the surplus employee shall 
abide by the directions of the training^ authority, 
including those for his staying in hostel in the case 
of a residential course. 

(4) Notwithstanding that a surplus emplov^ee is 
on tiainin?, the Cell may _ nominate him or sponsor 
his candidature for any suitable post,. and on receipt 
of offer or orders of appointment, he may, at any, 
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stage during the course, be relieved to join the 
Dost. 

(5) In the event of refusal to join the training 
course or failure to join the same, without provi¬ 
ding proper justification therefor, action shall be 
taken to abolish his surplus post forthwith. 

12. Retransfer of a Former Surplus Employee to 
his Original Servcie, Cadre or Group of Posts After 
or Pending Redeployment. 

(1) Notwithstanindg anything contained in sub¬ 
rule (2) of rule 4, if a regular and long-term vac¬ 
ancy arises in a service, cadre or group of posts, 
in Group ‘C’ or ‘D’, it shall first be offered to the 
employee or employees declared surplus therefrom 
during a period of one year preceding the date of 
occurrence of the vacancy, who haslhave been 
redeployed or readjusted elsewhere or isjare await¬ 
ing redeployment. 


(2) If more than one such redeployed personnel 
(including those, readjusted and those awaiting re* 
deployment on the rolls of the concerned Cell) 
opt for being absorbed against such vacancy, the 
optant who would have been the seniormost amon¬ 
gst them in the service, cadre or group in questioii, 
but for having been declared surplus, shall be 
appointed thereto. 

(3) On such le-appointment. the appointee shall 
be restored his seniority in the service, cadre or 
group, as was enjoyed by him therein prior to his 
being declared surplus. 

(4) The re-appointment in such cases shall be 
treated as transfer at own request in the matter of 
admissibility of transfer Travelling Allowance and 
joining time pay, 

[No. 1114!89-CS.in] 
A. S. TANEJA. Director. 


APPENDIX 

FORM OF OPTION FOR READJUSTMENT 
ISee Rule 6(2)1 

I.... .’hereby exercise option for readjustment in terms of rule 6 of The Central Civil 

S^rvicas (Redeployment of Surplus Stafi*) Rules. 1990 s-nd furnish below the rt levant information by the purpose : 


1. Name 

(as given in the Service Book) 

2. Father’s name 

3. Date of birth 

4. Date of sup amiuation : HHH HHHH HHHH 

5. (a) Oin:ie in which employed at the time of being declared surplus 

(b) Post held when declared surplus 

(c) Pay scale of the post. 

(d) Oassification of the post held * Group A/B/CD 

(e) Status *Pcrmanent/Quasi-Fermanent/Tempcrary/Officiating 

(f) Category ^Scheduled Castes/Scheduied Tribes/Ex~Ser\dce- 

man/Hnadicapped Petsonnel. 

6. Date from which declared surplus 

7. Pahiculats of OMce/post in which redeployed 

(a) Name and address of office 

(b) Date of joining the office 

(c) Post joined 

(d) Pay scale of the post 
. Present Address 

Permanent 
Office Address 

% Information relevant to thj reasons for seeking readjustment : 

(A) In a case of redeployment in a post earring a lower pay scale (otherwise than on own request)— 

Pay scale attached to the post 

I 2 


^Strike whichever inapplicable. 


held a t the time of being 
declared surplus * 


in which redeployed' 
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(B) If a cas^ of redeployment in a post canying lower ciassification— 

(i) ’Nomenclature of the post held in parent o^ce 

(ii) Wheth\.T U was classified as Group 

(iii) Nomenclature and classification of the post in which redeployed 

(iv ) Whether facility of protection of classification-status availed of under 
DP<!^AR0.M No. 1/15 S4-CS-III dated 5-94984* if not, reasons 
thertfor: 

(C) If a case of redeployment [n a State other than the one in which posted at the time of being declared surplus, or the one indicated 
for arranging placement in, when awaiting redeployment favaiiable only in the case of Group ‘D’/Group ‘C’ and such Group ‘B’ 
employees whose maximum of pay scale (including personal pay scale where allowed) as per CCS (Revised pay) Rules, 1986 doc-, 
not exceed Rs. 2900/-) 

G) Station at which posted at the time of being declared surplus and the 

State/U.T. in which it is located ..... 

(ii) Station at which posted on redeployment and the State/U.T. in which 

it is located ....... . 

(iii) Whether any request was made to the concerned Cell for arranging 
redeployment in any particular States; if so, name the State/U.T. in which 
redeployment was requested. Furnish details of reference made to 

the Cell in this regard. . 

(iv) (a) Whether the post of redeployment is an isolated post or forms 

part of a^cadre/service . 

(b) In the latter case, whether the cadre/service has no post located in the 
State referred to in (iii) or alternatively (i) above (as applicable)) to 

which the applicant can be transferred intra-departmentally in the normal course . 

2. I understand that my past service including that rendered in the post at present held by me, shall not count towards fixation 
of seniority in the post in which I am readjusted. 

3. I also understand that the action for readjustment shall stand closed in any of the circumstances mentioned in clause (b) of sub- 


rule"(4) of rule 6 ibid 

Uate: Signature 

Station: Name of the Optant ... 

Present designation . 
Office address 

No.. Date ... 


Certified that the above-mentioned official was appointed to this organisation on redeployment from the Central (Surplus Stafl) 
Cell of the Department of Personnel and Training/Special Cell of the Directorate Genral of Employment and Training in terms of the 
Scheme for Redeployment of Surplus Staff. 

2 The particulars furnished by the official, as above, have been verified with reference to the records available in this office and have 
been found to be correct. 

3 In case of readjustment under column 9(C) above: 

The employee in question cannot be transferred intra-depaitmentally to the State indicated in sub-coL (Hi) and alternatively in 
sub-column (i) of column 9(C) in the proforma above. 

4 The option was received in this Department/Office on (Date)^—(Month) - -(Year) -His eligibility for readjustment jn terms 
of rule 6 of the Central Civil Services (Redeployment of Surplus Staff) Rules, 1990, has been verified and accordingly his option for 
readjustment is forwarded for necessary action. 

Station : (Signature of Head of Office) 

Phone No. Name & designation. 


Telegraphic address (if any) 


Office Address 


Office stamp 


Printed by the Manager, Govt- of India Pr^s, Rijog Road, New Delhi-n0064 
and Ptiblislied by tht Controller of Publications, Delhi-110054, 1990 


















